
 

 

 

 

 

 
 

The fifty-eighth session of the Commission on the Status of Women  
 

Speech Panel 5  
 

New York  
18 marzo 2014 

 
 

Thank you Madame Chair and panelists. 
 
Promoting the access and participation of women and girls in education, training, 

science and technology and their equal access to full employment is certainly a 
priority on our agenda It is closely related to bottom up policies aimed at reaching 
de facto gender equality and also allows women to have the same opportunities as 
men especially in the advancement of their career. 
 

To this end, the Italian Government has enacted a legislative measure to increase 
employment, with a specific focus on youth employment containing measures also 
aimed at ensuring a better gender balance in both work and family. 
 

With regard to work life balance, the following provisions will be introduced by 
law: 

 
1. an extension of maternity leaves to all working women, both employed and 

self-employed; 
 

2. an economic bonus for flexible working time conditions when introduced by 
collective agreements, when targeted to workers with children or that have 
to take care of not self-sufficient relatives; 
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3. a tax credit targeted to women both employed and self-employed with 
children and a low income. 

 
Furthermore, last year - in order to achieve a full employment and a decent work 

for women - the Italian Government has developed the following actions: 
 

1. it has introduced bonuses for the recruitment of women to promote their 
employment. The bonuses are granted to long term unemployed women in 
order to increase women’s participation to the labor market and to promote 
women’s entry into non-traditional sectors. In particular, private firms that 
recruits women can benefit from a reduction of 50% of the compulsory 
social security contributions; 
 

2. in order to promote  work life balance the Italian government has introduced 
- only in the private sector - two measures: the first one is: compulsory 
parental leaves for the fathers and the second one - granted only for women 
- giving them the possibility to choose a voucher to support care services for 
children as a substitute of parental leaves.  
In both private and public sector, the Italian government has implemented 
the opportunity for working mothers to choose hourly parental leave. 
However, to be effective, this measure needs to be ratified by collective 
agreements. 

 
Furthermore, in order to support youth employment - especially for girls - 

according to the recent EU Recommendation “Youth guarantee”, The Italian 
Government also financed: 

 
1. economic bonuses to companies that employ young people aged between 

18 and 29 years; 
 

2. scholarships for job training, especially for the so-called NEETs. 
 

Other measure aimed to prevent gender discrimination at work through the 
promotion of active policies in the labor market - have been strengthen, such as: 

 
1. the implementation of a national Observatory for collecting data about 

national and secondary bargain agreements, best practices and judicial 
activities specifically aimed at supporting work life balance. The national 
observatory contains more than 2500 collective agreements and best 
practices; 
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2. the Promotion of a “Charter for Equal Opportunities and Equality at Work”, 
(Diversity Charter) a voluntary instrument of active policies for the diffusion 
of an inclusive corporate culture in order to achieve overall well-being in the 
workplace; 

 
3. a study in collaboration with labor inspectors and labor law consultants 

about salary gap, to promote awareness about potential salary 
discrimination in workplaces. 
 

The Italian government has also confirmed and given more tasks to a particular 
body called “equality councilors”, that - as public officers - provide free assistance to 
women that have been victims of gender discrimination in access to work, in 
education, career and in the workplace.  
 

Thank you madame Chair 
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