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I’d like to focus my speech on a proposal of review of the Italian 
equality bodies, starting from the one that I represent, that is to 
say the Equality councilor.  
The  “equality councilor” is an institutional figure chosen by the 
Italian Labor and Social Security Ministry in order to provide free 
assistance to women that have been victims of gender 
discrimination in access to work, in education, career and in the 
workplace. An equality councilors is elected for every provinces, 
regions and also at a national level.  All the equality councilors  
form a “network” of Equality councilors that work together with 
other social partners in order to promote equal opportunities 
policies and to prevent gender discrimination at the working place. 
I’d like to stress – however – that in the Italian framework of 
equality bodies, only to the equality councilor is given the status of 
public officer. 
Due to the spending review, the Found made available for the 
functions and initiatives of the equality councilors by the Code of 
equal opportunity, the law n. 198 of 2006 -  the law for 
implementing the European Directive n.54 of the fifth of July 2006 - 
has been strongly reduced at both at national and local level. The 
reductions of the Found in fact has made it difficult to realize the 
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aims that the Code of equal opportunity ascribe to the Equality 
councilor. 
The following proposal – that has already been submitted to the 
Italian Prime Minister – takes inspiration by the Recommendation 
for a Council recommendation on Italy’s 2014 national reform 
programme and delivering a Council opinion on Italy’s 2014 
stability programme, especially on paragraph 5  which states that 
Italy has to act in order to “Adopt effective action to promote 
female employment, by adopting measures to reduce fiscal 
disincentives for second earners by March 2015 and providing 
adequate care services. Provide adequate services across the 
country to non-registered young people and ensure stronger 
private sector's commitment to offering quality apprenticeships 
and traineeships by the end of 2014, in line with the objectives of a 
youth guarantee”. 
Furthermore, the proposal fits in perfectly with the enabling act 
that the Italian government has recently made (the so called Job 
act), in particular on paragraph n.2  on “ job services and active 
labor market policies” and paragraph n.5 on “maternity and work 
life balances”.  
Let me come on to the proposal, - which stands together with 
other ones on the entire reform of Italian gender policies, in 
particularly to increase female occupations. I strongly suggest that 
Italy should come to a reorganization of its equality bodies, which 
are now various and with not clear functions and roles. All equality 
bodies should all refer to the Presidency of the Council of 
Ministers, in order to have a sole referent and not two as they are 
now. In practice, nowadays the Italian equality bodies refers to: the 
Ministry of labor and Social Security, which is the referent for the 
equality councilor; the Presidency of the Council of Minister, which 
is the referent for the Department of Equal Opportunity.  
Then, one collegial body should be create to coordinate the 
existing equalities bodies and it’s should be composed by: a 
member chosen by the Ministry of Labor and Social Security, one 
by the Ministry of Public Administration, one by the Presidency of 
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the Council of Ministers, the Chief of the Department of Equal 
Opportunity and the National Equality Councilor. 
In this way, Italy well be able to coordinate all the equality matters 
as a hole, both for the public and the private sector, and also 
succeeded in optimizing the few economic resources and operate 
more effectively at all levels.  
Having a sole reference, can also be useful to give a clear and 
homogenous strategy in the international and European 
framework. That is to say, Italy will have a unique referent (let’s 
think, for example, at the participation at the European Network of 
Equality Bodies: now two Italian equalities bodies are Equinet’s 
members, as we have two political referents, but we can optimize 
resources and reach more easily our international aims having a 
sole equality body that represent Italy in the international field). 
Moreover, a reorganization of the Italian equality bodies will give 
continuity to the priority on the  political strategy  ‘Europe 2020’, 
adopted by The European Commission to support employment, 
productivity and social cohesion in Europe, which includes in its 
flagship the improvement of employment and the sustainability of 
social models, through encouraging the strategies of flexicurity, 
worker and student training, but also gender equality and the 
employment of older workers. 
The  reorganization  will also continue the excellent work done by 
the ex Ministry of Labor and Social Security prof. Elsa Fornero, 
which was delegate for Equal Opportunities too - in order to 
rationalize the resources for gender equality and female 
employment development policies, both at a national level and a 
local level. These aims are also in the agenda of the current 
Ministry of Labor and Social Security Giuliano Poletti through a 
generally reform legislative process. 
 
For further information, you can consulted our website: 
www.lavoro.gov.it/consiglieranazionale  
 
Thank you for your attention 
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